©2019 ASP Ins.,Afarand Scholarly Publishing Institute, Iran

ISSN: 2322-2166: Journal of The Ministry of Health and Medical Education, 2020:4(1): 58-65

The Effectiveness of Ontological Security Training on Religious
Identity, Psychological Safety, and Job Security in Teachers

Article Type Security and ontology are considered as two basic concepts in most religions,
Analytical Review especially the religion of Islam and scientific theories in the field of humanities.
The aim of this study was to investigate the effectiveness of ontological security
training on religious identity, psychological safety, and job security in teachers.

Aurhors In this quasi-experimental study which was carried out using a pretest- post test
Sajad Yarian® design and a two-month follow-up with a control group, 30 female teachers
Zahra Dinparvar® referring to Farhangian Counseling Center of Yasuj were selected by purposive

sampling method and were randomly classified into the experimental and control
groups, each group included 15 subjects, and were assessed using religious
identity, psychological safety, and perceived job insecurity questionnaires. The
experimental group participated in six 75-minute sessions of ontological security
training, but the control group received no training sessions. Data were analyzed
using repeated measures ANOVA in SPSS v. 24. The mean scores of religious
identity and mental security in the experimental group showed an increase
compared to the control group in the post-test and follow-up stages, and this
increase was also observed in the mean scores of job security in the post-test
stage, but there was a decrease in the follow-up stage. In the post-test phase, the
effect of ontological security training on religious identity (P<0.05),
psychological safety (P<0.01), and job security (P<0.01) was significant. Also,
in the follow-up phase, the effectiveness of this method on religious identity
(P<0.01) and psychological security (P<0.01) continued, but this continuum was
not observed on job security (P>0.05). The ontological security training is
effective on improving religious identity, psychological safety, and job security,
but the continuation of its effectiveness on job security depends on other factors
such as social components.
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